
Recruitment Notice 
 
Following positions are presently vacant at Haldia Institute of Health Sciences. Applications are invited 
from eligible candidates within 25th May, 2022 through mail and within 28th May, 2022 by post. 
 
Department of Physiotherapy 
Position 
Vacant 

No. of 
Vacancy 

Eligibility Teaching Experience Academic Record 

Assistant 
Professor 

03 MPT in 
Orthopaedics/ 
Neurology/ 
Cardiothoracic 

Minimum 1 year teaching experience is required for 
full-time teachers. Minimum 2 years teaching 
experience is required for part-time teachers 

Minimum 55% marks in UG 
and PG courses. Candidates 
with PhD degree will be 
preferred.  

 
Department of Medical Laboratory Technology 
Position 
Vacant 

No. of 
Vacancy 

Eligibility Teaching Experience Academic Record 

Assistant 
Professor 

03 M.Sc. MLT/PhD in Biomedical 
Laboratory Science, M.Sc. Medical 
Physiology/ PhD in 
Physiology/M.Sc. Clinical 
Biochemistry/ M.Sc. 
Microbiology/M.Sc. in Medical 
Biochemistry/Physiology 

Minimum 1 year teaching experience 
is required for full-time teachers. 
Minimum 2 years teaching experience 
is required for part-time teachers 

Minimum 55% marks in 
UG and PG courses. 
Candidates with PhD 
degree will be preferred.  

 
Department of Science & Management 
Position 
Vacant 

No. of 
Vacancy 

Eligibility Teaching Experience Academic Record 

Assistant 
Professor 

03 M.Sc./B.Sc. in  Critical Care 
Technology, M.Sc./B.Sc. in  
Operation Theatre Technology, 
M.Sc./B.Sc. in Radiology/ Imaging 
Sciences or Technology, M.Sc. 
Anatomy/Medical Anatomy, 
Postgraduate or PG Diploma in 
Biostatistics,  
 

Minimum 1 year teaching experience 
is required for full-time teachers. 
Minimum 2 years teaching experience 
is required for part-time teachers 

Minimum 55% marks in 
UG and PG courses. 
Candidates with PhD 
degree will be preferred.  

 
Remuneration for vacant posts at HIHS, Haldia: 
 
Salary Range Amount in rupees (Consolidated) Remarks 
Salary range for the post of 
Asst. Professor 

21000.00 to 35000.00 
(Depends on Qualification and Experience) 

Salary is flexible and negotiable 
for the right candidate. 

 
Terms and condition: 
1. Probationary period: Recruited employees will have to complete at least one year of probationary period with 
consolidated amount of pay. Usually probationary period lasts for one (1) year after which the employee can apply 
for permanent scale and other facilities as per the institute norms. Applications will be allowed on the basis of the 
applicant’s overall performance, attitude, teaching ability, attendance etc. Therefore, the probationary period can 
get prolonged for those employees whose performance is not satisfying. 
 
2. Shortlisted candidates will be informed through their mail or by phone about the time, date and place of physical 
interview. Prayer or request for online interview will not be entertained. 
 
3. No TA/DA will be applicable for attending the interview session. 
 



4. All the relevant documents like educational qualifications, experience certificates etc. in their original form have 
to be submitted at the time of interview for verification purpose. Minimum four copies of photocopies of relevant 
document along with four copies of passport size photograph have to be submitted also at the time of interview. 
 
5. Applicants are requested to send their CV with all the documents relating to their educational qualification, 
experience etc. by mail of through the official email within the stipulated date as mentioned above. 
 


